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Eligibility of Application for REnv
BB 5B A%

Working Experience %24

You are MHKEnv with 10 years of
experience or FHKEnv with 5 years of
relevant work experience.

Indicators }51E

You must be able to demonstrate your
responsibility for:

e Leadership skill

¢ Personnel management

e Resource management

Behaviours 75

Through your advanced profile, you should

be able to demonstrate how you can:

e Seek opportunities to develop industries
and professions

e Advocate best practice standards

e Responsible for providing professional
services

e Act in good faith
responsible business

and promote

Competencies BE{ERE /7

You must have the skills and/or ability to
perform a variety of tasks or functions. REnv
requires competency based not only on
tasks or functions, but also on attitudes and
behaviours. In addition to demonstrating
professional competency in your field of
work, you will also need to meet REnv's
mandatory competencies.
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Obligatory Competencies

Personnel & Resource Management

By possessing strong personnel and
resource management skills, professionals
in the environmental division can optimize
project outcomes, enhance team
performance, and ensure the successful
implementation of sustainable practices in
engineering and surveying projects.

1) Leadership skills to effectively manage
teams working on environmental
projects.

2) Communication skills to coordinate
with stakeholders, clients, and team
members.

3) Budgeting and financial management
skills  to ensure efficient use of
resources in environmental projects.

4) Time management and planning
abilities to meet project deadlines and
deliverables.

5) Conflict resolution and problem-
solving skills to address personnel
issues  and project  challenges
effectively.

Technical Knowledge

Demonstrating a strong understanding of
environmental principles, regulations, and
practices relevant to engineering and
surveying disciplines.

Environmental Assessment

Proficiency in conducting environmental
impact assessments, developing
environmental management plans, and
implementing sustainable practices.

@y @

T R
Nr™ o ST

SEHIMERE DB R

ARMFREE

BB R AN RFFEEIERRE,

EWARTMRATE AR, 25 ANE

M, FHRE TRANER B SR

SR,

1) AMEERETE AR SR

2) SRMAR%E. BSMEANRRMAL
OEHIT,

3) FMEBHAMS SRR, NRHRIER
S50 B R R PR

4 HEEERTES, UBRAENE
FEIRMT AR,

5)  MAMRARREBAGREE, AN
RN AT B b

AR

Romxt 5 TR AN B R X AT R RN |
AR AR B RYIRZ) IR

R
ARG I, BRI

f, ML,

3/6



Regulatory Compliance

Ensuring compliance with local and
international environmental laws,
regulations, and standards in project

planning and execution.

Sustainability Practices

Integrating sustainability considerations into
engineering and surveying projects to
minimize  environmental impact and
promote resource efficiency.

Risk Management

Identifying and mitigating environmental
risks associated with projects, such as
pollution, waste  management, and
ecosystem protection.

Ethical

Upholding professional integrity and honesty

in all dealings.

1) Respecting
regulations and promoting
behavior in environmental
making.

2) Ensuring transparency and accountability
assessments  and

in  environmental
reporting.
3) Avoiding
maintaining
environmental projects.

conflicts  of

4)  Prioritizing the health and safety of
individuals and communities affected by

environmental projects.

environmental laws and
ethical
decision-

interest and
confidentiality in
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Application Procedures & Assessment

BT P AITTEAS

Prequalification &i&TH

Please fill in the "Annex 1" REnv resume
template and submit to HKIOE by email for
prequalification and wait for further notice
for material submission of Professional
Interview.

EEE ‘ML REnv HIHENR, H@iTH
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Professional Interview Submission EiX# 123

You must provide a competency-focused
case study (4000-5000 Chinese characters /
2000-2500 English words). The case study
must be based on a clear project related to
technology or professional services. It is
recommended that you choose a project
where you have played a leading role in
strategy, management, decision-making,
problem-solving, and customer relationship
management. The case should include the
following specific information:

* Brief overview of key issues - describe
the project and its objectives

e Description of your role/personal
involvement - explain what you are
responsible for and how you perform
your responsibilities

e An overview of some problems
encountered and your experience in
solving problems - describe your
approach to the project and how you
can deliver

e A description of the results and their
delivery, emphasizing your role -
describe what you have achieved and
explain the impact on your customers,
employers, career, and future projects.
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3)

Please fill in the "Annex 2" Professional
Interview Submission Form and email to
HKIOE.

CPD Records ##4:%& W&o %

You must provide a record of at least 20
hours of Continuing Professional
Development (CPD) completed in the past
12 months. CPD can be obtained from
various  sources, including attending
conferences, meetings, or  seminars,
completing academic courses, or informal
reading.

4) Assessment Result Z{x%E R

Each applicant's entire assessment process,
including: pre-qualification review, review of
interview  materials, arrangement  of
assessors for interviews, and the formal
issuance of assessment results, is supervised
by the expert committee of the association.

If you have received a successful assessment
result, you will be awarded the qualification
of Registered Environmentalist in Hong
Kong, "REnv".

If you are not successful, you will receive a
fail report explaining why the assessors
reached such a decision. Additionally,
guidance will be provided so that you can
prepare for future assessments. Moreover,
you have the right to appeal, and we will
forward it to our committee for further
handling.
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